CENTRAL COAST REGIONAL DISTRICT
Bylaw No 453

A bylaw to enact the Central Coast Regional District Records Management and to
repeal Central Coast Regional District Records Retention and Scheduling Bylaw No.
351, 2002.

WHEREAS Section 198 of the Local Government Act of British Columbia requires a
local government officer to maintain all records of the Regional District; and

WHEREAS the Board of Directors of the Central Cost Regional District wish to provide
specific regulations with respect to records management and procedures; and

WHEREAS the Local Government Management Association of British Columbia has
published a records management manual which specifies the keeping of records;
NOW THEREFORE, the Board of Directors of the Central Coast Regional District, in
open meeting assembled, hereby enacts as follows:

1 Bylaw No 351 cited as the “Retention and Disposition of Records of the Central
Coast Regional District is hereby repealed:

2. Definitions

In this bylaw:

“Designated Officer” the Chief Administrative Officer is designated and authorized to
act on behalf of the organization to manage and maintain the records management
system;

“record” includes books, documents, maps, drawings, photographs, letters, vouchers,
papers and any other thing on which information is recorded or stored by graphic,
electronic, mechanical or other means, but does not include a computer program or any
other mechanism that produces records;

“records management system” includes a system used by the Central Coast
Regional District to manage the records of the Central Coast Regional District from
record creation through to records disposal;

Records Management System Established

3. The records management system currently used by Central Coast Regional
District is authorized.

Compliance with Records Management System

4. All records in the custody and control of the employees of the Central Coast
Regional District are the property of the Central Coast Regional District. All records of

the Central Coast Regional District must comply with this records managemeint System feeling
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Bylaw No. 453 Central Coast Regional District Records Management

and this bylaw. All employees and management of the Central Coast Regional District
must comply with this bylaw.

Designated Officer

b The Designated Officer is responsible for the management and maintenance of
the records management system. The Designated Officer is authorized to manage and
maintain the records management system.

Manual of Procedures and Policy

6. The Designated Officer is authorized to create and maintain a manual of
procedures and policy (the “Manual”). Records of the Central Coast Regional District
are created, accessed, maintained and disposed of only as provided by the Manual.

The Manual must provide for management of the records of the Central Coast Regional
District and include provisions regarding:
o the creation and organization of records, including records not authorized for
creation; .
the collection of records (including records not authorized for collection);
access to records;
disclosure of records;
maintenance of records;
retention of records;
security of records;
storage of records;
preservation of records;
disposal of records; and
any other matter(s) the Designated Officer authorizes to be included in the
Manual.
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Integrity and Authenticity Maintained

7 The records management system must maintain the integrity and authenticity of
records made or kept in the usual and ordinary course of business.

Authorization to Amend Manual

8. The Designated Officer is authorized to amend the Manual.

Compliance with Law

0. The records management system must comply with the Manual, applicable laws
and any provincial, national or international standards adopted for use and
contained in the Manual.

10. The records retention schedule must prescribe the period of time that records
are kept to meet the operational, legal, regulatory, financial or other
requirements of the Central Coast Regional District (the “Records Retention
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Schedule”). The Records Retention Schedule must also provide instructions as
to the manner and time of the disposition of a record.

Designated Officer

11.  The Designated Officer is designated and authorized to prepare, review, amend
and manage the Records Retention Schedule.

Disposal Ordered by Designated Officer

12.  When the Designated Officer determines that the retention period for a given
record described in the Records Retention Schedule has ended, the Designated
Officer may order the record to be destroyed or otherwise disposed of in
accordance with the instructions in the Records Retention Schedule.

13.  If any section, subsection, paragraph, subparagraph or clause of the Records
Management Bylaw is for any reason held to be invalid by the decision of any
court of competent jurisdiction, such decision does not affect the validity of the
remaining portions of the Records Management Bylaw.

Coming into Effect

14.  The Records Management Bylaw comes into effect upon adoption.

18. This bylaw may be cited as the Central Coast Regional District Records
Management Bylaw No. 453.

READ A FIRST TIME THIS 10th day of December , 2015 .

READ A SECOND TIME THIS 10th day of December , 2015.

READ A THIRD TIME THIS 10th day of December 2015

ADOPTED THIS 11" day of February , 2016

Chair Corporate Officer

| hereby certify that the above is a true and correct copy of Bylaw No 453 Central Coast
Regional District Records Management .

Corporate Officer
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CENTRAL COAST REGIONAL DISTRICT
BYLAW NO. 455

A bylaw to amend Schedule A of Bylaw No. 266, cited as “Bella Coola Valley Street Lighting
Service Area Establishment Bylaw No. 266, 19967,

WHEREAS pursuant to 796 (1) of the Local Government Act, the Board of Directors for the
Central Coast Regional District, has, by Bylaw No. 266, established the local service of street
lighting for Electoral Areas C, D & E;

AND WHEREAS the Board wishes to increase the number of street lights listed on Schedule A of
Bylaw No. 266.

NOW THEREFORE the Board in open meeting assembled, enacts as follows:

1. Schedule “A” of Bylaw No. 266 will be deleted and replaced with the attached Schedule
“A”.

2. Schedule “A” of Bylaw No. 266 is hereby amended.

3. Bylaw No. 369 is hereby repealed.

4. This Bylaw may be cited as the “Bella Coola Valley Street Lighting Service Area
Establishment Amendment Bylaw No. 455

READ A FIRST TIME THIS 10" day of December, 2015.
READ A SECOND TIME THIS 10" day of December, 2015.
READ A THIRD TIME THIS 10" day of December, 2015.

RECONSIDERED AND FINALLY ADOPTED this 11" day of February.2016.

Chair Corporate Officer

[ hereby certify that the above is a true and correct copy of "Bella Coola Valley Street Lighting
Service Area Establishment Amendment Bylaw No. 4557,

RR————— w |
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CENTRAL COAST REGIONAL DISTRICT
BYLAW NO. 455
SCHEDULE *A”

Location of Street Lights are as follows:

Tonquin Road and Highway 20 (1)

Grant Road and Highway 20 (1)

Oskar Road and Highway 20 (1)

Airport Road and Highway 20 (1)
Nusatsum/Government Roads and Highway 20 (1)
Douglas Road and Highway 20 (1)

Smith Road and Highway 20 (1)

Thirteen (13) lights staggered on either side of Highway 20 beginning at Government Wharf to Nusatsum
bridge.

9. Allison Road and Highway 20 (1)

10. Sawmill Road and Highway 20 (1)

11. Saloompt Road and Highway 20 (1)

12. Phoenix Road on Pole 11 (1)
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CENTRAL COAST REGIONAL DISTRICT
BYLAW NO. 456

A bylaw to amend Schedule A of Bylaw No. 177, cited as “Bella Coola Valley Street Lighting
Service Area Establishment Bylaw No. 177"

WHEREAS pursuant to 796 (1) of the Local Government Act, the Board of Directors for the
Central Coast Regional District, has, by Bylaw No. 177, established the local service of street
lighting for Electoral Area E:

AND WHEREAS the Board wishes to have the number of lights noted on Schedule A of Bylaw
No. 17.

NOW THEREFORE the Board in open meeting assembled, enacts as follows:

1. Schedule “A” of Bylaw No. 177 will be deleted and replaced with the attached Schedule
AT

2. Schedule “A” of Bylaw No. 177 is hereby amended.

3. This Bylaw may be cited as the “Bella Coola Valley Street Lighting Service Area
Establishment Amendment Bylaw No 456

READ A FIRST, SECOND, AND THIRD time this 10" day of December, 2015.

RECONSIDERED AND FINALLY ADOPTED this 11" day of February, 2016.

Chair Corporate Officer

[ hereby certify that the above is a true and correct copy of "Bella Coola Valley Street Lighting
Service Area Establishment Amendment Bylaw No 4567

Corporate Officer
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CENTRAL COAST REGIONAL DISTRICT
BYLAW NO. 456
SCHEDULE “A”
BELLA COOLA STREET LIGHTING SERVICES AREA “E”

Ny

840 |842

83783y I :

{ ; =
636 {4

)
271|629 6301631 [§35[607

~

MacKay Street

50 G5 EIEA EIE) uTu

AVE.

BURKE

Total of forty-six (46) lamps are located in Bella Coola Street Lighting
Service Area “E”



CENTRAL COAST REGIONAL DISTRICT

BYLAW NO. 457

A bylaw to repeal the Central Coast Regional District Airport Operating and Management Commission
Establishing Bylaw No. 208, 1993 and Central Coast Regional District Airport Operating and Management
Commission Amendment Bylaw No. 330, 2000

WHEREAS the board of directors for the Central Coast Regional District has adopted the Central Coast Regional
District Airport Operating and Management Commission Establishing Bylaw No. 208, 1993 to establish an
advisory commission to assist in the operation of the airport and facilities established within Electoral Areas C, D
and E;

AND WHEREAS Bylaw No. 208 provided for an advisory commission mandated by the Central Coast Regional
District, the said Bella Coola Airport Advisory Commission has now been inactive since October 2011 and

requires a new model to be developed as part of the planned Airport Master Plan development in 2016:

AND WHEREAS Bylaw No. 330 provided for an amendment Bylaw 208 as to commission representative
numbers and number of members to constitute a quorum, to which is the commission is now inactive;

AND WHEREAS pursuant to Section 137 of the Community Charter, with respect to the power to repeal a bylaw.

NOW THEREFORE THE Board of Directors for the Central Coast Regional District, in open meeting assembled
enacts as follows:

|. Bylaw 208 cited as the “Central Coast Regional District Airport Operating and Management Commission
Establishing Bylaw No. 208, 1993 is hereby repealed:

2. Bylaw 330 cited as the “Central Coast Regional District Airport Operating and Management Commission
Amendment Bylaw No. 330, 2000 is hereby repealed;

3. This bylaw may be cited as “Central Coast Regional District Airport Operating and Management
Commission Establishing Bylaw No. 457, 2016™.

READ A FIRST TIME THIS 10th  day of December, 2015.
READ A SECOND TIME THIS 10th  day of December, 2015.
READ A THIRD TIME THIS 10th  day of December, 2015.
ADOPTED THIS I1th  day of February, 2016.
Chair Corporate Officer

[ hereby certify that the above is a true and correct copy of Bylaw 457 cited as “Central Coast Regional
District Airport Operating and Management Commission Establishing Bylaw No.457, 20

Corporate Officer
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CENTRAL COAST REGIONAL DISTRICT

DATE: 3 February 2016
TO: Board Chair Alison Sayers and Board Members
FROM: Chief Administrative Officer Darla Blake

SUBJECT: Policy E-7 Ethical Standards of Conduct for Elected Officials

RECOMMENDATION
THAT the Central Coast Regional District Board of Directors receives the information,

THAT the Central Coast Regional District Board adopts the amended Policy E7 - Ethical
Standards of Conduct for Elected Officials, which includes a section on the Principles of
the United Nations Declaration on the Rights of Indigenous Peoples.

'STRATEGIC PLAN

Goal 3: An Enhanced and Strengthened Region

Objective 3.2: Continually strengthened intergovernmental relationships
Strategy: Continually liaise with all First Nations within our district.

BACKGROUND

At its regular meeting of 10 December 2015, the board considered Policy E-7 Ethical Standards
of Conduct for Elected Officials, following an earlier report from the Chief Administrative Officer
(CAO) on Calls to Action pertaining to local governments and the Truth and Reconciliation
Commission recommendations. When considering that report the board agreed to take various
actions in support of the Truth and Reconciliation

When considering Policy E-7 the board deferred any approval and asked the CAO to amend the
policy, to include a section on adhering to the principles of the United Nations Declaration on the
Rights of Indigenous Peoples.

Accordingly, the Board resolved:

“15-12-32 M/S Director Schooner/Moody-Humchitt that Policy E-7 Ethical Standards of
Conduct for Elected Officials be amended and brought forward at the next
meeting. CARRIE

DISCUSSION
As requested, Administration has drafted an amended policy and it is presented today for
reconsideration by the Board. Please find attached.

| FEB 112016
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CONSULATION
N/A

LEGISLATION /POLICY

BUDGET/FINANCIAL IMPLICATIONS
Within current approved budget: N/A
Requires further budget consideration N/A

RISK MANAGEMENT
Administration has evaluated potential risks with the proposal and assessed there would be
negligible risk with no requirements for controls or mitigation.

CONCLUSION

It is recommended that the Board of Directors approves the presented amended Policy E-7 —
Ethical Standards of Conduct for Elected Official, which includes a section on the Principles of
the United Nations Declaration on the Rights of Indigenous Peoples.

IMPLEMENTATION
If the board approves the presented amended policy - Policy E-7 Ethical Standards of Conduct
for Elected Officials, it will be included in the policy manual as approved.

Respectfully submitted

RIBL.

Darla Blake
Chief Administrative Officer



CENTRAL COAST REGIONAL DISTRICT
POLICIES

E-7 - Ethical Standards of Conduct for Elected Officials

Preamble:  In keeping with the Regional Districts core values of accountability, good

Policy:

governance, professionalism, integrity and productivity, the District seeks to foster
the sustainable socioeconomic and environmental wellbeing of the Central Coast
through the professional and efficient delivery of mandated regional and community
services,

To help achieve this goal, the board of directors has committed to strive to adhere to
a code of conduct so as to ensure that public business is conducted with integrity, in
a fair, honest and open manner, and that members respect one another, staff, and the
public and recognize the unique role and contribution each person has in making the
Regional District a better place to work and live:

Elected officials shall:

Act in the Public Interest

Recognizing that the Regional District seeks to maintain and enhance the quality of life for
all District residents through effective, responsive and responsible government, members
will conduct their business with integrity, in a fair, honest and open manner.

Comply with the Law

Members shall comply with all applicable federal, provincial, and local laws in the
performance of their public duties. These laws include, but are not limited to: the
Constitution Act; the Provincial Human Rights Code; the Criminal Code, the Local
Government Act; Community Charter; laws pertaining to financial disclosures, and
employer responsibilities; and relevant District bylaws and policies.

Conduct of Members

The conduct of members in the performance of their duties and responsibilities with the
Regional District must be fair, open and honest. Members shall refrain from abusive
conduct, personal charges or verbal attacks upon the character or motives of other members
of the Board of Directors, committees, the staff or the public.

Respect for Process

Members shall perform their duties in accordance with the policies and procedures and rules
of order established by the Board of Directors governing the deliberation of public policy
issues, meaningful involvement of the public, and implementation of policy decisions of the
Board by District staff. Members of committees shall be aware of the mandate of their
respective committee, and act in accordance with it.

e —————
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CENTRAL COAST REGIONAL DISTRICT
POLICIES
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10.

11.

E-7 - Ethical Standards of Conduct for Elected Officials — page 2

Conduct of Public Meetings

Members shall prepare themselves for public meetings; listen courteously and attentively to
all public discussions before the body; and focus on the business at hand. They shall not
interrupt other speakers; make personal comments not germane to the business of the body;
or otherwise disturb a meeting.

Decisions Based on Merit
Members shall base their decisions on the merits and substance of the matter at hand, rather
than on unrelated considerations.

Communication

Subject to paragraph 10, members shall publicly share substantive information that is
relevant to a matter under consideration by the Board or a committee, which they may have
received from sources outside of the public decision-making process.

Conflict of Interest
Members shall be aware of and act in accordance with Part 4 Division 6 of the Community
Charter, and shall fulfill all parts of their Oath of Office.

Gifts and Favours

Members shall not accept any money, property, position or favour of any kind whether to be
received at the present or in the future, from a person having, or seeking to have dealings
with the Regional District, save for appropriate refreshments or meals, except where such a
gift or favour is authorized by law, or where such gifts or favours are received as an incident
of the protocol, social obligation or common business hospitality that accompany the duties
and responsibilities of the member. A member may participate in Regional District
programs open to the public and may purchase Regional District property or goods offered
for public sale.

Confidential Information

Members shall respect the confidentiality of information concerning the property, personnel
or legal affairs of the Regional District. They shall neither disclose confidential information
without proper authorization, nor use such information to advance their personal, financial
or other private interests.

Use of Public Resources
Members shall not use public resources, which are not available to the public in general,
such as staff time, equipment, supplies or facilities, for private gain or personal purposes.

e s == e ]
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CENTRAL COAST REGIONAL DISTRICT
POLICIES

E-7 - Ethical Standards of Conduct for Elected Officials — page 3

12. Advocacy
Members shall represent the official policies or positions of the Regional District to the best
of their ability when designated as delegates for this purpose. When presenting their
individual opinions and positions, members shall explicitly state they do not represent the
Board of Directors, a committee or the Central Coast Regional District, nor will they allow
the inference that they do.

13. Policy Role of Members
Members shall respect and adhere to the Board-Chief Administrative Officer structure of
government as practiced in the Central Coast Regional District. In this structure, the Board
determines the policies of the District with the advice, information and analysis provided
by the public, committees, and District staff. Members, therefore, shall not interfere with
the administrative functions of the District or with the professional duties of staff; nor shall
they impair the ability of staff to implement Board policy decisions.

14. Positive Work Place Environment
Members shall treat other members, the public and Regional District staff with respect and
shall be supportive of the personal dignity. self-esteem and wellbeing of those with whom
they come in contact during the course of their professional duties. Members shall be
aware of and act in accordance with the Central Coast Regional District Harassment
Policy, E-8.

15. Principles of the United Nations Declaration on the Rights of Indigenous People
CCRD resolution 15-12-05 approves steps forward in its commitment to Truth &
Reconciliation at a local level. Further CCRD resolution 15-12-32 requested Policy E-7
Ethical Standards of Conduct for Elected Officials, includes a section on the principles of
the United Nations Declaration on the Rights of Indigenous People.

Therefore, Members shall be guided by the Principles of the United Nations Declaration
on the Rights of Indigenous People.

16. Implementation
The Central Coast Regional District Code of Conduct is intended to be self-enforcing.
Members should view the Code as a set of guidelines that express collectively the
standards of conduct expected of them. It, therefore, becomes most effective when
members are thoroughly familiar with the Code and embrace its provisions.

Members elected or appointed to the Board of Directors will be requested to sign the
Member Statement affirming they have read and understood the Central Coast Regional
District Code of Conduct. In addition, the Board of Directors shall review annually the
Code of Conduct, and shall consider recommendations from staft or committees, and
update the Code as necessary.

e —
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CENTRAL COAST REGIONAL DISTRICT
POLICIES

E-7 - Ethical Standards of Conduct for Elected Officials — page 4

1617, Compliance and Enforcement
The Central Coast Regional District Code of Conduct expresses standards of ethical
conduct expected for members of the District Board of Directors. Members themselves
have the primary responsibility to assure that these ethical standards are understood and
met, and that the public can continue to have full confidence in the integrity of the
governance of the District.

———_—_ﬁ
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CENTRAL COAST REGIONAL DISTRICT
POLICIES

The Board of Directors may impose sanctions on members whose conduct does not comply
with the District’s ethical standards, such as motion of censure. The Board of Directors
may also rescind the appointment of a member to a committee for breaching the Code of
Conduct.

To ensure procedural and administrative fairness, a member who is accused of violating any
provision of the Code of Conduct with the exception of paragraph 14 shall have a minimum of one
week, or the time between two consecutive meetings, whichever is greater, to prepare his or her
case to respond to these allegations. Before considering a sanction, the Board must ensure that a
member has:

1. received a written copy of the case against him or her;

2. aminimum of one week, or the time between two consecutive meetings, whichever is
greater, to prepare a defence against any allegations; and

3. an opportunity to be heard.

The procedures outlined in Policy E-8, Harassment, have been adopted by the Board for dealing
with a complaint under Policy E-8 (see paragraph 14, above).

A violation of this Code of Conduct shall not be considered a basis for challenging the validity of a
Board decision.

Adopted: Nov 12, 1997

Amended: June 14,2012

Amended: December 12, 2013

Reviewed: December 10, 2015

Reconsidered and amended: February 11. 2016
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BRITISH FED 02 2016
COLUMBIA
January 29, 2016
Jennifer Rice Reference: 251725
MLA, North Coast
818 3rd Ave W

Prince Rupert BC V8] 1M6
Dear MLA Rice:
Re: Shoulder Widening in Bella Coola

Thank you for your letter of November 6, 2015, expressing support for requests from local
residents to have the road shoulders widened along Highway 20 in the Bella Coola Valley. The
ministry takes its commitment to provide a safe, efficient transportation network very seriously
and I appreciate you sharing your feedback with me.

A recent review of Highway 20 between the reserve and the community of Bella Coola
indicates the shoulder width is two metres wide on average, approximately 0.6 metres of which
is currently paved. I hope you will be pleased to learn the ministry will be widening the paved
shoulder between the reserve and Bella Coola in those areas where it is practical to do so.
While the ministry is currently working to finalize our 2016 paving program, I can assure you
this work will be included when the highway is resurfaced.

As committed in B.C. on the Move, the ministry’s Ten Year Transportation Plan, it is a priority
of the ministry to widen shoulders on provincial highways in areas with a high volume of
cyclists, to promote health and fitness and improve safety and comfort for all road users. [ am
pleased to have the opportunity to deliver on this commitment in the community of Bella
Coola.

Thank you again for taking the time to write.

Sincerely,

Todd G. Stone | FEB 1112006 |

Minister i
| I
lco :'i;"._F_(.o)___ |

Ministry of Transportation Office of the Minister Mailing Address:

and Infrastructure Parliament Buildings

Victoria BC V8V 1X4



ASSOCIATION OF

VANCOUVER ISLAND
AND COASTAL COMMUNITIES

2016 AGM & CONVENTION Nanaimo, BC
April 8-10, 2016

This year we are happy to be back in Nanaimo - the Harbour City - for our 2016 AGM and - 2016 PROGRAM IN BRIEF
Convention. The City is generously hosting AVICC members at its stunning conference

centre right downtown on the harbour.

We have an exciting program in place for our members this year. Please take a look at Or

e-Conference Workshops
this brochure to see what’s on offer, and then register online at:

Ofticial Opening,

www.civicinfo.bc.ca/event/2016/AVICC

We'll be sending out more information with a detailed program in the next few weeks.
Updates will be posted on our wehsite at www.avicc.ca

Keynote Speaker S

Dr. Chief Robert Joseph
Reconciliation Canada

Networking or P
Chief Dr. Robert Joseph, 0.B.C. is a true peace-
builder whose life and work are examples of his
personal commitment. A Hereditary Chief of the
Gwawaenuk First Nation, Robert has dedicated his
life to bridging the differences brought about by
| intolerance, lack of understanding and racism at - 1:30f
home and abroad. 7 Sessions |
His insights into the destructive impacts these
forces can have on peoples’ lives, families and
| cultures were shaped by his experience with the
| Canadian Indian Residential School system.

1‘ In 2003, Chief Joseph received an Honorary
A Doctorate of Law Degree from the University of
British Columbia for his distinguished achievements
in serving BC and Canada. In 2012, he was presented The Diamond Jubilee Medal by the
Right Honourable David Johnston, Governor General of Canada. In 2014, he received
the Jack P. Blaney Award for Dialogue from Simon Fraser University and an Honorary
Doctorate of Divinity from Vancouver School of Theology for his work in reconciliation
and renewing relationships between Indigenous peoples and all Canadians. In 2015,
Chief Joseph was presented a Deputy Ministers’ Recognition Award for Collaboration and
Partnerships and was appointed to the Order of British Columbia, the Province of British
Columbia’s highest honour.

Chief Joseph is currently the Ambassador for Reconciliation Canada and a member of the
National Assembly of First Nations Elders Council. He was farmerly the Executive Director '
of the Indian Residential School Survivors Society and is an honourary witness to
Canada’s Truth and Reconciliation Commission (TRC). As Chairman of the Native
American Leadership Alliance for Peace and Reconciliation and Ambassador for Peace
and Reconciliation with the Interreligious and International Federation for World Peace
(IFWP), Chief Joseph has sat with the leaders of South Africa, Israel, Japan, South Korea,
Mongolia and Washington, DC to learn from and share his understanding of faith, hope,
healing and reconciliation.
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2016 AVICC

AGM & CONVENTION
Nanaimo, BC

FRIDAY MORNING April 8-10, 2016
PRE-CONFERENCE PROGRAM

Understanding the Village (Cultural Connections)
8:30 am - noon, Friday, April 8, 2016
Cost: 540

This is an experiential workshop that takes participants through the process of creating a pre-contact village before introducing the
rationale, actions and effects of colonization. It then looks at how to integrate this knowledge into our work, families, community and how
we move forward from a place of deeper understanding.

Participants who choose to come to this workshop often comment that when they arrived they believed they understood a bit about the
issues facing Aboriginal communities on a cognitive level. But, after participating in the workshop, their level of understanding deepened
along with their awareness. Interviews with former participants can be viewed here https://www.youtube.com/watch?v=3vCQC-9DRLc
and here https://www.youtube.com/watch?v=3529Bu9500Qs

This workshop is geared towards solutions rather than recrimination and can provoke emotional responses in participants. The facilitators
of this workshop will be supported and guided by several Cowichan Elders.

Tour: Tilray Medical Marijuana Production Facility

9:00 — 11:30 am, Friday, April 8, 2016

Limited to 25 Participants, max of 2 per local government
Cost: $20

This is an opportunity to tour the production facilities at one of
Vancouver Island's largest marijuana growing facilities.

Participants are asked to fill out a waiver and a non-disclosure
agreement. There will be bus transportation provided to the

facility for a tour of approximately 90 minutes. Flat shoes and
comfortable dress are recommended.

Mayors Council
10:00 - noon, Friday, April 8, 2016
Cost: $15

This is an opportunity for AVICC mayors to meet together to discuss issues of mutual interest and share current initiatives.

| T MO 0 |
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2016 AVICC

AGM & CONVENTION g AVICC
Nanaimo, BC :

ATl 8-10, 2016 7 ——®

CONVENTION PROGRAM

The Program Format
Based on a successful tradition, the 2016 program will integrate the regular business of
the annual general meeting, debate resolutions, hold elections, and enjoy a variety of
presentations and workshops on topical issues, addresses by key political speakers and
opportunities for networking.

A draft of the detailed program is included at the end of this brochure. In order to
accommodate emergent issues, the program does not become final until just prior to the
AGM & Convention. &

Some program highlights that have been confirmed include:

Address from the Minister of Community, Sport and Cultural Development
Mediation and Conflict Resolution - LGLA

Social Procurement and Social Enterprise

Tour of the City of Nanaimo's new Water Treatment Plant

Open Space Workshop

Electoral Area Directors Forum

SRR YR %%

Moving Forward with Integrated Asset Management

Political Speakers

Invitations have been extended to Premier Christy Clark; Leader of the Official
Opposition Mr. John Horgan; Community, Sport and Cultural Development Minister Peter
Fassbender; Dr. Andrew Weaver, Leader of the BC Green Party; and UBCM President,
Chair Al Richmond.

Saturday Working Breakfast Session

; Reminder
Agricultural Land Commission "._' Resolutions and Nominations
The Agricultural Land Commission has a new Chair, a new CEO and is operating under Deadline
updated legislation and regulations. The presenters will provide an update on the new i February 22, 2016

operations of the Commission, and its relevance to local governments.
See for submission

Presenters: Frank Leonard, ALC Chair; Kim Groot, ALC CEQ; and Jennifer Dyson, ALC ; requirements and nomination forms.
Vice-Chair and Chair of the Vancouver Island Panel. i

Trade Show :
As in past years, AVICC will host a small Trade Show adjacent to the main ballroom. Many |
of our sponsors will be staffing information booths - please thank them for supporting
our Convention and allowing us to keep our fees low.

The Trade Show will be open during the Friday evening Welcome Reception, the Saturday
morning hot breakfasts and in conjunction with the Saturday lunch dessert and morning
and afternoon networking breaks.

T
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UBCM Concerns Heard on Fire Services
Jan. 20, 2016

A policy proposal to extend responsibility for mandatory fire inspections to regional districts is no longer under consideration
based on recent discussions with the Office of the Fire Commissioner. Discussion of this change in policy direction can be
found in a December 21, 2015 letter from the OFC to Peace River RD.

Local governments will recall that at the 2015 UBCM Convention, members endorsed resolution A3 Provincial
Responsibility for Fire Services Act and Regulations from Squamish Lillooet RD which called on the Province to
provide the “resources necessary to inspect and enforce provincial safety regulations, including the Fire Services Act and its
regulations through either the Office of the Fire Commissioner or the BC Safety Authority rather than pursuing options to
download the responsibility for inspections and enforcement of provincial regulations on local governments.”

UBCM President Al Richmond, who also serves as UBCM’s representative to the fire services working group expressed his
support for the change in policy direction and thanked the membership for their advocacy efforts on this file.

Amendments to the Fire Services Act are expected in the spring sitting of the Legislature.

Follow Us On

o Twitter: @ubcm

Copyright © 2012 UBCM. All rights reserved.

FEB 11 2016
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COLUMBIA

December 21, 2015
(via email)

Lori Ackerman, Chair

Peace River Regional District
Box 810, 1981 Alaska Ave
Dawson Creek, BC V1G 4H8

Re: New Approach to Fire Safety in BC
Dear Ms. Ackerman,

Thank you for your letter of November 20, 2015 outlining your concerns related to the review of
the existing Fire Services Act. Since the meeting at UBCM in September, further consultations
and discussions have occurred on a variety of aspects including the proposed policy of
extending the requirement for compliance monitoring to include regional districts. As a result of
those discussions the current policy now proposes that compliance monitoring provisions only
apply to municipalities.

This approach would mean that there would be no new requirements with respect to fire
inspections outside of municipalities. As it appears the concerns that you have indicated relate
to the previous policy proposal | won't detail a response to all the issues raised, however | can
offer observations on two of the points.

With respect to the applicability of the BC Building Code and BC Fire Code, both codes apply
throughout the province with the exception of federal lands. It is a requirement of the building
owner to be compliant with these codes regardless of whether or not inspections are
undertaken. Recent research has also shown that buildings that are not compliant are several
times more likely to have a fire than buildings that are in compliance. As such | encourage the
use of such inspections wherever possible, even if not required.

Regarding the question of building inventory, | have recently had discussions with the BC
Assessment Authority and the indications are that if desired it would be possible to obtain
information from their database to create such an inventory.

Ministry of Transportation Office of the Fire Commissioner Mailing Address: Location:

and Infrastructure Emergency Management BC PO Box 9201 STN PROV GOVT Block A - Suite 200
Victoria BC V8W 9J1 2261 Keating Cross Road
www.embe.bc.ca Victoria BC

Telephone: 250 952-4913
January 14, 2016 Facsimile: 250 952-4888
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After consideration of the above information, if you would still like to discuss any of the other

issues | would be happy to do so at a mutually convenient time.

Yours truly,

H A —

Gordon Anderson
Fire Commissioner

c.c. Al Richmond, President UBCM
David Stuart, LGMA

January 14, 2016
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P PEACE RIVER REGIONAL DISTRICT

Office of: the Chair November 20, 2015

Office of the Fire Commissioner via email: OFC@gov.bc.ca
Box 9201 Stn Prov Govt
Victoria BCV8W 9J1

Attention: Gordon Anderson, Fire Commissioner
RE: New Approach to Fire Safety in BC
Dear Mr. Anderson,

Thank you for providing our staff, Trish Morgan, General Manager of Community and
Electoral Area Services, with the opportunity to meet and discuss the Office of the Fire
Commissioner’s (OFC) “New Approach to Fire Safety in BC” during the UBCM
Convention on September 23, 2015. As a follow-up to that meeting, our Board of
Directors has requested that the following concerns be forwarded to your office for
consideration.

1) Establishment of a Service Function: At the meeting a number of representatives
inquired as to how regional districts will create a service function. A service
establishment bylaw will be required to identify how costs will be recovered, the
boundaries of the service areas, etc. and in most cases will require elector approval.
Clarification and guidance from the OFC and the Ministry of Community, Sport and
Cultural Development on this issue is requested.

2) Cost for the Service Borne by Residential Tax-Payers: Although the service will only
apply to industrial/commercial operations and public buildings and fees could be
collected to offset the costs of the service, initially residential tax-payers will be
impacted to establish the service. Regional districts cannot choose to tax only certain
property classifications to provide a service and thus all tax-payers will pay through
taxation until such time that a service is self-sustaining through fees, if at all.

diverse. vast. abundant.

PLEASE REPLY TO:
Box 810, 1981 Alaska Ave, Dawson Creek, BC V1G 4H8 Tel: (250) 784-3200 or (800) 670-7773 Fax: (250) 784-3201 Email: prrd.dc@prrd.bc.ca
. 9505 100 St, Fort St. John, BC V1J4N4 Tel: (250) 785-8084 Fax: (250) 785-1125 Email: prrd.fsj@prrd.bc.ca

January 14, 2016
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Mr. Anderson

November 20, 2015 Page 2

Lack of Building Inspection Services: Currently the Peace River Regional District’s
building inspections services are limited with some geographic areas falling within a
mandatory inspection area and the vast remainder within a voluntary inspection area.
Given the close relationship between the BC Building Code and BC Fire Code, it seems
unreasonable that those within a voluntary building inspection area would be required
to comply with Fire Code inspections when they may not have received a building
inspection that could have reduced the chances of a violation under the BC Fire Code.

Limited Staff Resources & Expansive Geographic Area: The Peace River Regional District
currently has 45 staff that provide services to approximately 62,000 residents across a
geographic area of 12 million hectares. Our boundaries encompass almost 15% of the
Province of BC's total land base. In order to deliver a new service such as this, it will
require addition of staff resources whose costs may or may not be covered by the fees
collected. Furthermore, the Northeast experiences a chronic challenge in recruiting and
retaining qualified individuals in the areas of building inspection, bylaw enforcement
and fire services — the three areas of expertise that the OFC has suggested would be
appropriate to provide the service.

Partnerships with other local governments to deliver the service may also be challenging
as they are often limited in their own staff resources and have commitments that they
need to meet within their own jurisdictional boundaries.

Development of a Facility Inventory: The Peace River Regional District is the hub of oil
and gas activity within the Province of BC, in addition to having strong mining and forest
sectors. Given our expansive region with thousands of industrial operations, it will be
extremely challenging to develop and maintain an inventory of “public” buildings where
the definition of “public buildings” seems to include industrial operations based on the
information provided by the OFC.

Tools that have been identified in your document as means to develop this inventory
are inadequate in the context of the Peace River Regional District as building permits are
only required in certain areas of the region and the Regional District does not require
business licenses. Furthermore, many of the industrial facilities are located outside of
our zoning areas and do not require Regional District approval.

January 14, 2016
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Given these challenges, clarification and guidance is required from the OFC and the
Ministry of Community, Sport and Cultural Development on the types of “industrial”
facilities (e.g., oil and gas, mills, mines, etc.) that will require inspection oversight by
regional districts.

The Peace River Regional District sincerely hopes that the Office of the Fire
Commissioner and the Ministry of Community, Sport and Cultural Development will
reconsider this proposal given the impacts to regional districts and in particular the
unique challenges that we will face in attempting to deliver this service. We look
forward to hearing back from your office.

Yours truly,

L

Lori Ackerman
Chair

cc: - The Honourable Peter Fassbender, Minister of Community, Sport and
Cultural Development
. The Honourable Mike Bernier, Minister of Education and MLA - Peace River South
- Pat Pimm, MLA — Peace River North
- Chris Cvik, CAO, Peace River Regional District

January 14, 2016
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Mr. Al Richmond, President Exec Agenda

Union of British Columbia Municipalities

525 Government Street I TEM# G(d )3
Victoria, BC V8V 0AS8

Dear Mr. ch/éuond: /W :

I am writing to provide you with an update regarding the ongoing arrivals of Syrian refugees
into British Columbia (BC) communities. I am delighted to see the outpouring of

British Columbians® support for arriving refugees—in just the past few weeks we have seen

hundreds of new arrivals welcomed into communities across the province from Victoria to
Fernie to Prince George.

Refugee arrival numbers are continually evolving. As I mentioned in my previous letter, the
federal government has created a website to provide up-to-date information on refugee volumes
and settlement locations, available at: www.cic. gc.ca/english/refugees/welcome/map.asp.

For your convenience, I have attached the most current data as an appendix.

From November 4, 2015, to January 17, 2016, between 923 to 944 Syrian refugees have arrived
in BC. So far, 783 have arrived in Vancouver, and the remainder are divided between 18 other
communities. Another six communities can expect arrivals in the near future. According to the
data the Province has collected so far, over 60 percent of arrivals have been children and youth,
and the average family size has been quite large at 4.8 people. Among privately sponsored
refugees who settle outside of Vancouver, families are on average much smaller

(2.4 people) and are more likely to be working age.

You may have heard that the Immigrant Services Society of BC (ISSofBC), the organization that
provides initial reception and support for government assisted refugees, asked the federal
government for a temporary pause on the arrival of refugees from January 19 to 22. This is
consistent with the strategic approach to the federal government’s refugee resettlement plan, and
several other cities across Canada have also requested a pause to allow service providers to catch
up on transitioning refugees into permanent housing. During the brief pause of government-
assisted refugee arrivals, privately sponsored refugees will continue to arrive in communities
across BC.

ekl
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Mr. Al Richmond, President
Page 2

The provincial government continues to take a cross-ministry coordination approach to address
issues arising from this influx of new British Columbians. Currently, our most pressing focus is
to support the federal government in securing permanent housing that can accommodate large
families. We continue to work closely with the federal government, who have full jurisdiction
over the refugee resettlement program, to coordinate our efforts as much as possible.

As I have indicated in previous correspondence, ISSofBC has created an online registry for
private offers of support for Syrian refugees, including housing, employment and volunteer
offers. ISSBC also publishes weekly newsletters about the progress of refugee settlement in BC.
I encourage you to share this link with your members and their communities:
www.issbc.org/refugee-readiness-hub.

Please feel free to share this letter with your members as appropriate. Thank you again for your
time and ongoing commitment to the refugee settlement process in BC. I look forward to our
continued engagement on this matter.

Sincerely,

rley Bond
Minister

Enclosure
pe: Honourable Peter Fassbender

Ministry of Community, Sport, and Cultural Development
and Minister Responsible for TransLink
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APPENDIX 1: Syrian Refugee Arrivals by BC Destination (Source: http://www.cic.ge.ca/english/refugees/welcome/map.asp)

Burnaby 5 34 39 15 54
Coquitlam 0 0 0 l1to4 1to4
Duncan 7 0 7 0 7
Fernie 0 1to4 l1to4 0 1to4
Fruitvale 0 0 0 1to4 1to4
Kamloops 5 0 5 1to4 6to9
Kelowna 9 9 18 0 18
Ladysmith 0 0 0 l1to4 1to4
Langley 5 l1to4 6t09 7 13t0 16
Maple Ridge 0 0 0 5 5
Nanaimo 1to4 0 1t04 0 1to4
New Westminster 0 7 7 1to4 8to 11l
North Vancouver 5 0 5 1to4 6109
Oliver 5 0 5 0 5
Osoyoos l1to4 0 1to4 0 1to4
Port Moody 0 0 0 1to4 1to4
Prince George 0 5 5 3 10
Richmond 0 l1to4 1to4 5 6109
Salmon Arm 1to4 0 1to4 0 1to4
Smithers 0 0 0 5 5
Surrey 0 9 9 38 47
Vancouver 749 34 783 32 815
Victoria 23 0 23 11 34
West Vancouver 0 5 D 0 5
White Rock 0 1to4 1to4 0 1to4
TOTAL 816 to 825 107 to 119 923 to 944 130 to 151 1,053 to 1,095
Ministry of Jobs, Tourism and Office of the Minister Mailing Address: Location:

Skills Training and Minister PO Box 9071 Stn Prov Govt Room 138

Responsible for Labour

Victoria BC V8W 9E2
Phone: 250 356-2771
Fax: 250 356-3000

Parliament Buildings

Victoria BC

www.gov.bc.caljtst
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HARDWIRED for ADVENTURE

December 1, 2015

Honourable Todd Stane

Minister of Transportation and Infrastructure
PO Box 9055 Stn Prov Govt

Victoria, BC V8W 9E2

RE: Transit challenges in active and growing communities

Dear Minister Stone;

| am writing in response to your letter dated October 22, 2015 regardingan update on transit funding.
While | appreciate the Province’s efforts to fully utilize the 3-year investments in transit, the District of
Squamish continues to be in a very challenging situation regarding transit growth.

As previously discussed with you at our meeting in Victoria on March 15, 2015, Squamish is growing
quickly, which is presenting unique transportation challenges. According to the most recent census,
Squamish’s population increased by 14.6% between 2006 and 2011, making it one of the fastest growing
municipalities in BC and that growth continues today. Housing starts and prices have also risen
exponentially in the past 2 years in particular. Growth, coupled with a youthful, more urban population
and an active seniors population has increased demand for transit and active transportation
alternatives. Our population, below the provincial median age, is seeking transportation alternatives to
meet their active lifestyles while decreasing their dependency on traditional motor vehicle
transportation.

The “flat budget” for transit operations makes it impossible for us to make important expansions to
service Squamish’s new neighbourhood and tourism nodes. Our rapidly growing population has resulted
in increased reliance, and demand on the public transportation service with transit ridership increasing
by 23% between 2013 and 2014. The ridership increase represents the highest growth rate in BC, and
service improvements are required simply to meet the growing needs of our community.

We ask that the Province, in conjunction with BC Transit, take into consideration the aggregate tax
benefit generated by tourism in the Corridor, and reinvest into transit services. The Sea to Sky Corridor
is a hub for outdoor recreation and offers a number of major tourism attractions. In partnership with BC
Transit, the District of Squamish was working on implementing a pilot route to service the Stawamus

FFR 1 4
District of Squamish 37955 Second Avenue PO Bax 310 Squamish  British Columbia V8B 0A3 FEB ? [ ZU"[]
P 604.892.5217 or 1.877.892.5217 squamish.ca
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Chief and Shannon Falls Provincial Parks, as well as the Sea to Sky Gondola and the Squamish Nation’s
Totem Hall along Highway 99, a program that could not be realized due to the funding freeze.

At the UBCM conference in September 2015, we met with Minister de Jong to discuss implementing a
local motor fuel tax to help fund local and intercity transit services. There is significant public
engagement required before any such decision is made but a possible outcome is a Sea to Sky motor
fuel tax similar to the Translink dedicated motor fuel tax in the Lower Mainland. The revenue generated
would be extremely beneficial in supporting regional economic development and would help increase
transit options essential to families, senior citizens and lower income individuals whom rely on the
current service. Corridor Resident are essentially paying the same amount for gasoline as the lower
Mainland without the added benefit of augmented transit services.

The total provincial tax applied to gasoline is 32.17 cents per liter in the Vancouver area (South Coast BC
Transportation Service Region) compared to 21.17 cents in the Sea to Sky corridor; a difference of 11
cents per liter. This includes dedicated motor fuel taxes, provincial motor fuel tax, and carbon tax.
Despite this, the gas price in Squamish is currently between $122.9-123.9 per litre and in Pemberton the
price of gas is $117.9 per litre. The cost of gas in Metro Vancouver on December 1, 2015 is between
$115.9-120.9 per litre.

The District of Squamish’s Sea to Sky Transit Future Plan is nearing completion and outlines the vision,
goals, targets and Transit Future Network for Squamish and Regional Transit service to 2040.
Implementation of this plan will require additional funding from the Province and the District of
Squamish for operational costs, and should reflect the increase in ridership in the region.

Squamish Transit is a success story that we want to build on and continue to improve. This will take the
support and collaboration of our provincial government to achieve.

Sincerely, |

o

 vee Fozri~_
/ ¥

Patéia Heintzma'n, Mayor

cc: UBCM



